Diversity, Equity, Inclusion and Accessibility (DEIA) Committee

Meeting Agenda
March 22, 2022
12.20pm-1.30pm
https://glendale-edu.zoom.us/j/94588337536

Committee Members:  S. Dube (Chair/English), A. Bey (VPA), R. Cardona (Business), E. Lee (Credit ESL), S. Semerdzhyan (Noncredit ESL)/ T. Ingle (Proxy), J. Johnson (Health Sciences), T. Farwell (Kinesiology), K. Swett (Language Arts), L. Labra Bahena (Mathematics), A. Martinez (Noncredit Business and Life Skills), R. Zobayan (DSPS Counselor), M. Peterson (Social Sciences), J. Sanchez (Student Services), M. Futrell (Tech. & Aviation), K. Dimatulac (Cultural Diversity Coordinator), N. Garrett (Black Student Union), M. Yohannes (Black Scholars), K. Juarez (La Comunidad), Guardian Scholars (TBA), Associated Students (TBA), Student Club (TBA), M. Boghozian (DSPS), A. Lerner (Library)
Resources/Non-voting: D. Van Bremen, J. Garcia, S. Sbeta, P. Rooney, S. Somo, M. Davis, H. Zariani, R. Dickes, E. Karp, R. Bowerman, D. Crawford, A. Evans, O. Cartagena
I. Call to order
II. Approval of minutes from last meetings: 
a. November 30, 2021
i. Minutes approved
III. New Items:
a. Committee Name Change: 
i. Change from DEI to DEIA 
1. Discussed at senate and approved
b. Update to BP 4240: Academic Renewal Without Course Repetition:
i. Guest: Johanna Quintanilla, Counselor Student Equity
1. They will be providing an updated document with strikethroughs to senate and our team
a. Screenshot of the changes provided below minutes
2. Proposed changes approved by DEIA
3. Please review attached document and view the video recording starting at 12.27
c. Faculty recruitment
i. Adverse Impacts of HR Overreach in Faculty Hiring Practices and the Maintenance of Instructional Programs
1. Brought to DEIA by Mike Dulay
2. Starting at 25.37 on video, discussion of the issues pertaining to this
3. HR along with CEC set up first level of interview process to be done through zoom to support DEIA
a. Different divisions want to do in-person interviews
b. Information from Victoria about why this was done: 
i. Removing barriers related to travel expense for candidates attending in-person, first round interviews
ii. Attracting a wider pool of candidates from outside the LA basin by affording the ability to conduct interviews without having to shoulder the burden of travel to the LA basin
iii. Eliminates the need to take an entire day off work at another employer to attend in-person interviews, and
iv. Has resulted in a significant decrease in candidate attrition (candidates accept and appear for scheduled interviews and do not decline interviews due to the need to travel to an onsite location nor do they accept interviews and then not appear for the interviews)
c. Old policy used to offer options for candidates
i. To level the playing field all candidates, need to be on zoom
ii. DEIA motion: The DEIA committee recommends prospective faculty hires are offered the choice of virtual or in-person hiring interviews (in video chat at 32.37).
1. Passed 
4. Issues are larger than that
a. HR making decisions without consent
b. Will discuss this in detail at next meeting
d. DEIA Consultant
i. Suggestions presented: in DEI canvas page
1. Conversation starts on video at 47 mins
a. DEIA is going to also provide recommendations for what the consultant should focus on once one is selected
b. Recommendations (on-going list): hiring, retention, faculty mobility (tenure process, sabbatical etc), professional development for all employees, focus on disability related concerns, academic renewal process, student access to reporting, rights of parenting students (focus on student lens)
2. Discussion about allowing students to use their classes to count for Foreign Language started on video at 56.17
3. Credit for prior learning: https://www.glendale.edu/home/showdocument?id=9369 
4. DEIA will look into how we can allow international students more credit for taking ESL classes
e. Task force for DEIA Syllabus Statements
i. Updates
1. We will be forming a task force to continue the work from Spring 2021 with the website and making it more student friendly. 
f. Inclusive language: Karen Swett, Language Arts
i. Refer to email
g. Open forum for faculty/staff
i. Mentioned, but not fully discussed will be discussed in more detail in April meeting. 
h. Tenure review process for faculty
i. DEI recommendations
1. Tabled. 
IV. Past Items
a. DEI Website 
i. Update: Dr. Viar is open to making changes on DEIA website
ii. My suggestion was for DEIA have a possible sub-committee to review student issues and serve as a kind of mediator
V. Other items?
a. Conferences: NADOHE, NCORE, others?
VI. Next Meeting: 4/26 and then 5/24
VII. Adjournment
