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ARTICLE VIII- WAGES 

Initial Salary Placement - Nevv employees may be initially placed bL'yond the first 
step, to a maximum of Step 3. orthe salary schedule. Step placcmcnt <.It Step 2 is 
based on at least three (3) years of related education and/or paid work cxpericnce 
in addition to that needed to meet the minimum requircmcilts !"or the p(lsition. The 
equivalent of twenty (20) semester unIts of related course work will equal olle (1) 
year (transcripts must be submitted). while related work experience \,vill he 

counted on a year-far-year basis. Step placement at Step 3 \vill he based 011 all 
additional two (2) years of related education and/or paid work experiellce above 

the experience required for Step 2 placement 

The new employee or position supervisor must submit a written request to the 
Director of Human Resources Associate Vice President, Human Resoun:es 
within thirty (30) days of the start date on a form created bv Hum<ln Resoul'ces 
(included as Appendix M). This form shall also be provided to all new 
emplovees at the time of hire. The request shall state the reasons tkll tile 

candidate believes he/she should be placed above Step 1 01 the salary range: 
specifically , outlining the training and/or experience beyond the minimum 

requirements for the position. Evidence of such advanced placement <\Ilel the 
justification in each instance shall nutolllnticulh' be made Zlvailablc to CSEA 
Chapter President or designee upon n single annuill requcst. from Ihl' CS-bA 
GhRpteF President. 

Salary Reallocation 

A. 	 Reallocation is the movement ora single incumbcnt position or all ciltire class 
from one salary schedule or hourly rate to another salary schedule or hourly 
rate on the basis of either internal or external alignment. 

A salary reallocation is not hased on additIonal duties or responslhilitics 

B. 	 The District and /~ssociatioll agree to the following dollar amounts to be spent 
in each fiscal year for salary reallocation 

For each year of this Agreement the )006 07 the amount I'm s<llary 


reallocation shall be equal to $50.000. 




SECTION 5 . 


SECTION H. 


For the J007 08 the alllount for salary reallocation shall be equal to $'i(l.OOO 

For the '008 09 the amount for salary reallocation shall be equal to $50,000 

II the amount noted above is nOI fully encumbered in dny g.iven year, tile 
excess amount \".ill be rolled over to the next year, For clarillcation purposes, 
the balance of this ReaPocation Fund as of ,Iune 30, ~ 2009, was ~ ·I--;;;+4 

5103,027 $90,947, The District agrees to provide the Associatioll with (In 
allnual accounting of the Reallocation Fund no later than September I nl' each 
year for the previolls fiscal year In the event that the Reallocation Fund 
balance is mor'e than 5150,000 at the end of a fiscal year, the allocation 
for the upcoming fiscal veal' shall be reduced so as to not n.:ceed' a fund 

balance cap ofS150,OOO per fiscal vear. 

Workil1l!. Out of Classi1~cation - A permanent employee who is assig.necl 10 work 
OLit of his/her regular classification to perform the duties of a higher clilssi Ilcation 
shall be compensated at the first step of the salary range for the higher 
classification that is equal to or above a one (J) step increase over his/her present 
rate. provided he/she has been assigned to the same higher level assig.nmelll I'or 
any period of time 'which exceeds tive (5) working days within a Ii l'teen (15) 
calendar day period, Compensation at the higher rate or pay shall be retroLlctive 
to the first (I sl) day of the duties being assigned for tempora rv out of 
classification assignments as well as approved recIassificati()ns~ 
under'stood that higher leyel duties that are "suffer'ed and permitted" III'e 
cw.ercd by this Scetioll. Anv higher level duties assigned bv thc Distrid shall 
be propcdv compensated, 

rhe stipend amount shallnOl be more than what the cmplnyee would receive ii' 
they were proll1otedlreclassified to the higher classification Irthere is nl) hig.her 
classlfication, the district \vill determine the appropri;:lle S{~ compensation 
based on the duties being performed, 

Employees who believe that they are working out ofclassilication sl1;l11 complete 
and submit to I-Iul1lan Resources the "Request for Out 01 ' Classi licllion 
Compensation" forlll (attached as Exhibit F of this Agreement) Ilulll<l11 
Resources will investigate and determine proper compensation ror \vorklng. out or 
classification based upon this Section Decisions will be communieatell to the 
Association within five (5) lIavs of the decision being made. The Association 

has the right to challenge the decision with the Associate Vice P.-csidcnt­
I-Iuman Resources and then the Superintendent/P,'esident if it feels the duties 
being performed are not within the existing classification. The decision of 
the Superintendent/President is final. 

++a-i+1in!2 and/or Transitional Differential Pa\ 



Employees \\'110 have completed at least hventy one P 1) years of employment 
with the District may elect to participate in the job training and/or transition-at 

program 

Employees must submit a letter to the Office of lluman Resources stalin~ the last 
day of employment v.'itb the Districl. The retirement date must be no more than 
fo urteen (]/I) months from the date of subm i ssi on. The reti rem en t date wi II be 
submitted to the next regular Board of Trustee's meeting for approval and is nOll 
revocable ollce approved by the Board of Trustees. 

Employees participating in this program will recei\'e a live pe-rcelll (5%) 

differential monthly stipend for their final twelve (1 ') months of employment or 
frol11 the date of submission if less than twelve (I J) months prior to the retireme+tt 
date. Participation in this program is limited to one (1) t\veh'e ( ~~-peHOO 

G-R-l-:r 

SECTION U. 	 Longevity Increments 
All employees, regardless of their time in anyone classifIcation shall be advanced 
one step (equivalent to 5%) from their cLirrent base on schedule salary step on 

their anniversary date foriginal date ofhirej, as follows 

10- 14 years of service 


I 5- 19 years of service 


20-24 years of service 


25- + ~years of service 

30+ years of service 

All other sections of this article remain unchanged. 

Nole Euch Sec//()/7 Ihul jollows shull be re/7umbered uccordingly 

This Tentative Agreement is subject to ratification/adoption by both parties. 

Tentatively agreed to on 
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ARTICLE XXII - CONTRACTING OUT 

SECTION 2. 	 Bargaining Unit Work - No supervisory or management mm­
bargaining unit employee or student may shall perform any 
work within the job description of a bargaining unit employee 
which will result in the displacement, reduction of hours, transfer 
or reassignment of any bargaining unit employee as covered in 
E.G. 88003.1 No wod" formerly performed by laid off or 
reduced employees based on their job description shall be 
transferred out of the bargaining unit, '""ithin the bargaining 
unit, contracted out, or done by 'lolunteers or students. 

All othe r provisions of this A11icle remain unchanged. 

This Tentative Agreement is subject to ratification/adoption by both parties. 

T entat i ve Iy agreed to 011 _ _ ~----=:;'F--''-'--==-= -=---'--I-'O=---_ _ _____=----'-Z~~.--'e2tJ"'--­~ 7 



APPENDIX M 

GLENDALE COMMUNITY COLLEGE 


CLASSIFIED INITIAL SALARY PLACEMENT 

REQUEST FORM 


ate Submitted _______________ 

Employee Name Date of Hire 

Classification Department 

Current Salary Range Current Step Step Requested 

New employees may be initially placed beyond the first step, to a maximum of Step 3 of the salary schedule if the 
following are met: 

Step 2 Placement is based on at least three (3) years of related education and/or paid work experience in addition to that 
needed to meet the minimum requirements for the position. The equivalent of twenty (20) semester units of related 
course work will equal one (1) year of work experience, while related work experience will be counted on a year-for-year 
basis. 

Step 3 Placement is based on an additional two (2) years of related education and/or paid work experience above the 
experience required for Step 2 placement. 

This form must be completed and submitted by the employee within thirty (30) days of the start date. 

Employee - Please state the reasons that you believe you should be placed above Step 1 of the salary range. Outline 
training and/or work experience beyond the minimum requirements for the position. Please note that this evidence will be 
nresented to CSEA upon their request. 

A copy of the CSEA Contract can be found online at the Glendale Community College Employment website at 
http://www.glendale.edu/Modules/ShowDocument.aspx?documentid=1185, see Collective Bargaining Agreement. 

I acknowledge that I have received the initial salary placement information, and I understand that I am to follow this 
procedure for initial salary placement above Step 1 at Glendale Community College District. 

Employee Signature Employee Name (please print) Date 

HR ONLY 
HR Signature Date 
. . , . Review Date 

http://www.glendale.edu/Modules/ShowDocument.aspx?documentid=1185
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ARTICLE I - AGREEMENT 

THIS AGREEMENT is made and entered into this ~ 23st day of January, 2004 June, 2010 by 
and between the GLENDALE COMMUNITY COLLEGE DISTRICT, hereinafter designated as the 
"District" and the CALIFORNIA SCHOOL EMPLOYEES ASSOCIA nON and its GLENDALE 
COMMUNITY COLLEGE CHAPTER #76, hereinafter designated as the "Association," and constitutes 
the sole Agreement between the parties. 

SECTION 1. Purpose of Agreement - The purpose of this Agreement is to promote the 
improvement of personnel management and employer-employee relations, 
provide an equitable and peaceful procedure for the resolution of differences and 
establish wages, hours of employment, and other terms and conditions of 
employment as defined in Chapter 10.7, Section 3543.2 of Division 4 of Title 1 of 
the Government Code of the State of California. 

SECTION 2. Force and Effect - Should any part of this Agreement or any provisions herein 
contained be rendered or declared invalid by reason of any existing or 
subsequently enacted legislation, or by decree of any court of competent 
jurisdiction, such invalidation of such part or portion of this Agreement shall not 
invalidate the remaining portions hereof. Remaining parts or provisions shall 
remain in full force and effect. In the event of such invalidation, at the request of 
either party, the parties agree to meet and negotiate within thirty (30) days 
following the final effective date of the invalidation to attempt to arrive at a 
mutually satisfactory resolution of the matter. By not meeting, both parties 
agree that the invalidation is operative immediately upon the effeetive dote of 
the legislatioft ond/or eourt of eompetent jurisdietion deeision. Both parties 
agree that if there is a change in the law we will meet to negotiate the effects 
of the change. 

SECTION 3. Definitions 

A. The use ofthe word "day(s)," unless otherwise specifically stated herein, shall 
mean a scheduled day of work. 

B. The use ofthe word "spouse" as used throughout this contract shall be 
construed to include domestic partner of the employee, unless, otherwise 
specifically stated. 



C. 	Anniversary Date: Anniversary Date is the date a bargaining unit member 
becomes permanent. In the event of a reorganization and/or reclassification, 
there is no change from the original Anniversary Date. In the event of a 
promotion, the bargaining unit member shall receive a new Anniversary Date 
upon becoming permanent. 

D. 	 Grievance: See Article VI. Section 1. 

E. 	Hire Date: The date a bargaining unit member first served as an employee of 
the College. 

F. 	 PERB is the Public Employment Relations Board. 

SECTION 4. 	 Understanding and Agreements - The parties hereto acknowledge that during the 
negotiations which resulted in this Agreement, each had the unlimited right and 
opportunity to make demands and proposals with respect to any subject or matter 
not removed by law from the area of collective bargaining, and that the 
understandings and agreements arrived at by the parties after the exercise of that 
right and opportunity are set forth in this Agreement. 

Therefore, the District and the Association, for the life of this Agreement, each 
voluntarily and unqualifiedly waives the right, and each agrees that the other shall 
not be obligated to bargain collectively with respect to any subject or matter 
referred to, or covered in this Agreement, or with respect to any subject or matter 
not specifically referred to or covered in this Agreement exeept 9S permitted by 
law, even though such subjects or matters may not have been within the 
knowledge or contemplation of either or both of the parties at the time they 
negotiated or signed this Agreement. 

This Tentative Agreement is subject to ratification/adoption by both parties. 

Tenta,tively agreed to on _June 23, 2010 _________ 


